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SACYR ENGINEERING AND INFRASTRUCTURES SIGNS THE
RENEWAL OF ITS EQUALITY PLAN WITH UGT AND CCOO

¢ The plan expands Sacyr’s commitment to gender equality and includes
significant advances for the four years that the agreement will be in

force.

Madrid, February 1, 2022.- The construction division of Sacyr has signed its new
Gender Equality Plan with the Federacion de Industria, Construccion y Agro de UGT
(UGT FICA) and the Confederacion Sindical de Comisiones Obreras del habitat (CCOO
del Habitat).

This plan is applicable to the entire structure of Sacyr Engineering and Infrastructures,

including subsidiary and investee companies from Sacyr’s construction division in Spain.

The signing took place in Sacyr's headquarters and the participants were: Patricia
Martinez Ifiigo, General Manager of HR and Talent Management of Sacyr, Juan
Antonio Fernandez Cerrato, Director of HR of the Engineering and Infrastructures
division and Teresa Manjon Manjon, Director or Labor relations and Diversity of Sacyr;
Pedro Hojas Cancho, Secretary General of UGT-FICA; and Daniel Barragan Burgui,
Secretary General of CCOO del Habitat,

Patricia Martinez, the General Manager of HR and Talent Management of Sacyr,
highlighted that this plan “goes beyond Sacyr's commitment to equal opportunities for

men and women, making diversity a strategic lever for Sacyr”.

Improvements on key talent management processes

This new plan strengthens the company’s commitment to effective gender equality and
includes improvements in the key processes of people management, the responsible

exercise’ of work-life balance, as well as positive actions to improve women’s
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representation in the company. It also includes measures targeted at women who are

victims of gender-based violence that exceed the applicable law.

Furthermore, the company also commits to establishing all the communication channels
and internal mechanisms necessary to maximize the dissemination of this plan, as well
as a monitoring strategy with periodical revisions to assess the outreach of these

measures and plan for future actions.

UGT FICA stressed the importance of “The commitment acquired by incorporating
women to the company and searching female talent to hold positions of responsibility.
The commitment to the principle of pay transparency and the transversal application of
equality policies in areas like training and health at work are also critical. All these
advances make this second plan a significant step forward compared to the first one

signed by the company.”

For their part, CCOO Habitat commented “To our organization, this Plan reflects the
effort and commitment to gender equality of all parts involved, since we have defined
substantial short, medium and long-term goals, as well as a set of measures to follow in

order to achieve true equality between men and women in the company”.

This new Gender Equality plan builds upon the previous plan signed in 2018 and will be
in force until early 2026, coinciding with the duration of Sacyr’s Strategic Plan. In this
strategic program, the company focuses on the talent of its professionals by offering
them opportunities for personal and professional growth in order to boost their skills and

promote diversity.

Communications Department: Follow us on:

Tel.: + 34 91 545 52 94 / 5153 i
comunicacion@sacyr.com @@@@ sacvyrilfe I

https://www.sacyr.com/en/news



https://www.sacyr.com/en/news
https://eur03.safelinks.protection.outlook.com/?url=https://twitter.com/SomosSacyr&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440723912&sdata=2XeY8%2Bph0rYmR8yjzO5FqRkvre/8CPaxXQoZU0s%2BvFI%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https://www.facebook.com/SomosSacyr&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440723912&sdata=OoWHckHwbxbPd5ooF4S/bqEh7gzBYbv/E%2BzXPnRS0lI%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https://www.youtube.com/c/SomosSacyr&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440733907&sdata=%2BNEVBS1MB23z73Q6A/WbeCzH%2ByMwvO1SuClSURyUcgs%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https://www.linkedin.com/company/sacyr&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440733907&sdata=mJ41svuHCJnXEhl9SKb8ZrBoYmJ119Bx5NV5C83U55A%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https://www.instagram.com/somossacyr/&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440743904&sdata=vcIAwFSp0vKDPNkLXYH1xr4Do6VEX7MNwzz59DXe4YE%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=http://canalinnovacion.sacyr.com/&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440743904&sdata=Pkht0sn1/sktcw85SPRimmJcI0IYAre8ptE5xmEPXco%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=http://www.sacyr.com/es_es/canales/canal-actualidad/sacyr-life/&data=02|01||1a293922fd994aee3e9f08d73b4a7e93|672bafce0ccd48678420e8bb91862ae0|0|0|637043063440753900&sdata=wOb40ikXcVw8PoUxT9Jg/85u9VZplnF43j/mIhcNbiE%3D&reserved=0

